CAP Senior Member Professional Development Program Awards & Promotions
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! Can be waived for Former CAP cadets transferring to senior member status, provided they earned the Mitchell Award or higher and have less than a 2-year membership break prior to assuming senior member status.
% Can be waived for Former CAP members who have completed Level | training (Foundations, CPPT, OPSEC, EO, and the Introduction to CAP Safety) and have less than a 2-year membership break.
* CAP members who have completed a Professional Military Education (PME) school equivalent may use this equivalent as a substitute. See CAPR50-17, Attachment 2.

* Completion of one of the following meets the requirement for RSC: National Legal Officers’ College (NLOC), the Civil Air Patrol Inspector General College (CAPIGC), or CAP Safety Officer College (CAPSOC). Chaplains and
CDIs may substitute two Chaplain Corps Region Staff Colleges (w/in 5 years) for one regular Region Staff College.

® Former cadets who earned the Earhart Award may receive the technician rating in the Cadet Programs Officer specialty track.
® Former cadets who have earned the Eaker Award may also be awarded completion of SLS, the CAP Officer Basic Course, and Level Il.

’ Former cadets who earned the Spaatz Award may also be awarded the senior rating in the Cadet Programs Officer specialty track and the Yeager Award.
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See CAPR50-17 for a special award program for Legal Officers
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